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1,092 3.30, (0.61) 65 3.35, (0.65) 0.42 

1,090 3.28, (0.63) 65 3.31, (0.68) 0.60 

1,092 3.28, (0.70) 65 3.34, (0.71) 0.43 

1,079 3.17, (0.66) 65 3.09, (0.68) 0.32 

1,090 3.30, (0.69) 65 3.28, (0.76) 0.98 

1,091 3.36, (0.67) 65 3.34, (0.73) 0.97 

1,087 3.23, (0.64) 65 3.22, (0.70) 0.88 

1,074 3.26, (0.60) 65 3.28, (0.60) 0.87 
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1,079 3.32, (0.58) 65 3.38, (0.52) 0.45 

1,074 3.24, (0.65) 64 3.23, (0.71) 0.98 

1,036 3.17, (0.62) 62 3.19, (0.67) 0.74 

1,090 3.30, (0.66) 65 3.32, (0.73) 0.57 

1,079 3.21, (0.64) 65 3.22, (0.65) 0.95 

1,079 3.28, (0.69) 61 3.28, (0.76) 0.84 

Based on your experience with this 

teacher, what best describes the extent 

to which they were ready to meet the 

needs of students in your school?

1,100 4.43, (0.79) 65 4.37, (0.84) 0.55 
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 “Please rate [Field-C.FirstName] [Field-

C.LastName]'s performance on each of the following.”

“Based on your experience with this 

teacher, what best describes the extent to which they were ready to meet the needs of 

students in your school?” Respondent employers could respond “Fully ready (able to have an 

immediate impact on student learning), Mostly ready (able to successfully meet the needs of 

most students,” “Moderately ready (in order to be successful, needed additional training, 

support, and coaching beyond what is typically provided to beginning teachers),” “Minimally 

ready (limited success meeting the needs of students and improving outcomes even with 

additional supports)” or “Not ready (unable to meet the needs of students even with 

additional supports).”

 


