University of Mary Washington College of Education
EPP QAS Data Workflow

Develop assessment and evaluation

plans with assodated measures to

monitor perofromance reletaive to
guiding frameworks

Imiplemnent assessment and evaluatio
nplans following set Accountability
and Assessment Timeline

Review measures for evidence for
reliability and validity as approrirate -

EPP aligns programs, processes, and

procedures to guiding frameworks -

*CAEP Standards *EPP-created assessments in COUrses =CAEP Framework for EPP-Created =5tudent level course-base
s\firginia Department of Education and clinicals (PBAs, Practicum Aszessments assessment and data collection and
Competencies Evaluation, Internship Evaluation, Best practices in instrument aggregation
< InTASC Standards Professional Competencies development/assessment sStudent level dinical-based 0
UMW and EPP Strategic Plans Evaluation) sStakeholder feedback assessment and data collection and

ageregation - Collected
October/December/February/April,

sCompleter outcomes [ex:
employment, retention) data from
VEAC, data submission December,
survey distribution spring

+*Prorietary assessments [PRAXIS,
VCLA, VEAC Completer Satisfaction
Survey, VEAC Employeer Satisfaction
Survey)

*0ther measures

*UMW and EPP Missicn and Vision

Ageregate, analyze and share outcomes with
stakeholders for review for intferences rgarding
stremgths and opportunities for continuous
improvement

Repaort outcomes and document continuous
Process for Continuous Improvement

improvement for student learning, programs, and the
EFP

]

=Recommended changes to admissions criteriz are

reviewed and approved |25 appropriste) by
Leadership Team, Curriculum Committee, and faulty

=Indicated changes to curriculum, clinical experiences,

S

=Outcomes data from the assessment and evaluation
plans is shared and analyzed with faculty and staff at
Caollege Day Mesting (August] and Spring College
Aszessment Meeting {January)

=LKW College of Education Program Review

=LUMW College of Education and EPP Strategic Plan
Rewiew and Reporting

=CAEP Annual Report

=CAEP Acoreditation Self-Study
=WDEQ Biennizal Report and 5tate Program Review
=Title |l and other federal reporting

pedsgogies, or assessments are reviewed and
approved by Lesdership Team, approrpirate
committees, faculty, and SHEV.

=Data on candidate demographics, admissions and
enroollment, resources, etc. are reviewed to inform
plans and strategies for recruitment, programmatic
decision making, and student supports.

=Course-level, Program, and EFP effectiveness
feedback reviewed by Leadership Team, appropriate
faculty, program directors, and committess

=5tandard 1 Data is shared and analyzed with faculty
and staff at College Day (August] and Spring College
Aszessement Meeting [Januzry)

=5tandard 2 Data is shared and anzalyzed by Clinical
Committee, the Advisory Board {December/ April
meetings) and by the faculty and staff at College Day
Me=ting [August) and Spring College Assessment
Me=sting [January)

=5Standard 3 Data is shared with Leadership Team

=Standzrd 4 Datz is shared with faculty 2t College Day
meeting (August)



Guiding Programmatic Data Measures Stakeholder Review Documentation of Process for Continuous Improvement
Frameworks Inputs Categories Review and Data Use
CAEP 5tandards Curriculum and Adrizsion Stamdardized Test Scores Director of Admissions Admissions decision Recommended changes to admissions
pedagogy Criteria Associate Dean records criteria are reviewed and approved {as
InTASdStandards Grade Point Average zppropriate) by committees and
Clinical experiences College of Education Annusl GPA Audit Leadership
Wirginia Leadership Team
Departrment of EPP-crested and Annuzl Test Score Audit
Education proprietary Program Faculty
Regulations S55EssMents and Meeting Minutes
R R S e Candidate EPP-crested course-based Program Faculty College D=y Prezentation | Recommended changes to curriculum,
UMW College of Performance assessments (PRAs) clinical experiences, pedagogies, or
Education and EFF K12 Partners, Caollege of Education Spring College Essessments are reviewed and
Strategic Flans Cooperating EPP-crezted clinical Leadership Team Assessment Mesting zpproved (25 approprizte) by
TEE_":thS'J ssseszments (Practicum Presentation Curriculum or Clinical Committee, by
Llnwwers;rqr Evzluation, Internship Clinical Committes program faculty, and SCHEY.
Supervisars Evaluation, Professional Data Dizlog Motes
Competencies)
EPF Faculty, Staff, Meeting Minutes
e Licensure Requirements
Ed ”c’at'ﬂr_" CAEP Annuzl Report
Leadership Team Completer Employer Satisfaction Program Faculty College Day Presentation
. Performance in
Technn-_lngles Practice Completer Satisfaction Caollege of Education Spring College
(Qualtrics, Banner, Completer Impact Leadership Team Assezsment Mesting
Canvas) Pressntation
Data Diglog Motes
Meeating Minutes
CAEP Annual Report
EPF Quality and | Course and Clinical Program Faculty Meeting Minutes Recommended changes to curriculum,
Effectiveness Experience Evaluations climical experiences, pedagogies, or
Caollege of Education Advisory Board Fsseszments are reviewed and
Candidste, Completer, and Leadership Team Pres=ntation zpproved a5 appropriate) by

Employer Feedback

Admissions, Enroliment,
Completions Data

Candidate
Demographics

EPF Rezources

Climical Committes

Caollege of Education
Advisory Board
(including K12 partners,
UMW students, and
community members)

CAEP Annuzl Report

Curriculum or Clinical Committee, by
program faculty, and 5CHEY. Data on
candidate demographics, admissions
and enrcllment, resgurces, etc. are
reviewed to inform strategies for
recruitment, student success support,
and programmatic decision making and
planning.




